
OFFICE OF THE UNDER SECRETARY OF DEFENSE 
(COMPTROLLER) / CHIEF FINANCIAL OFFICER 

UNITED STATES DEPARTMENT OF DEFENSE 
FISCAL YEAR 2014 BUDGET REQUEST 

APRIL 2013 

OVERVIEW 












































































































































































































































































































































































	Slide Number 1
	02_Overview FY14 content.pdf
	1 Overview FY14 Ch 1 v4.2_4-02-13 FINAL for print.pdf
	1.  FY 2014 BUDGET SUMMARY
	Implementing Defense Strategic Guidance
	Maintain a Ready Force
	People are Central
	Act as Good Stewards of Taxpayer Dollars
	FY 2014 – FY 2018 TOPLINE


	2_Strategic Defense_merged_v4.2 FINAL for print 4-02-13.pdf
	2. IMPLEMENTING THE DEFENSE STRATEGIC GUIDANCE
	EMERGING SECURITY ENVIRONMENT
	KEY TENETS OF THE DEFENSE STRATEGIC GUIDANCE
	Primary Missions of the U.S. Armed Forces
	Asia Rebalance
	Force Structure and Presence
	Investments in New Capabilities
	Operational Concepts
	Alliances and Partnerships



	03-5 Select Capabilities_FY14_merged v3.2 FINAL for print 4-02-13.pdf
	3.  SELECT CAPABILITIES INITIATIVES
	Terminations and Restructures
	Precision Tracking Space System (PTSS) Termination
	Expeditionary Combat Support System (ECSS) Termination
	Standard Missile-3 Block IIB (SM-3 IIB) Restructuring
	Ground Combat Vehicle (GCV) Restructuring
	Acquisition Summary
	Missile Defense
	Space: Satellite and Space Programs
	Cyberspace Operations
	Reserve Components
	Equipping and Basing Operational Reserve Forces
	Family Support of the Guard and Reserve
	Homeland Defense and Civil Support
	Civil Military Programs

	Science & Technology
	Defense Acquisition Workforce Sustainment


	4-3_Readiness v4.3 FINAL for print 4-02-13.pdf
	4.  Maintain a Ready Force
	Maintaining Ready Forces is a Priority
	Challenges in Creating Full-Spectrum Readiness
	The Narrative that Follows
	Generating Service Capabilities
	Army
	Generating Capacity and Capability
	Training
	Manning
	Equipping
	Sustainment
	Installations

	Navy
	Generating Navy Forces
	Operations and Training
	Manpower/Personnel
	Materiel Readiness
	Installations

	Marine Corps
	Capability and Capacity to Meet Requirements
	Unit Readiness
	High Quality People
	Infrastructure Sustainment
	Equipment Modernization

	Air Force
	Unit-level through Coalition/Joint-level Training Events and Exercises
	Manpower/personnel
	Equipment quantity and quality
	Munitions
	Modernization
	Infrastructure

	Special Operations Command
	Enhanced Capability and Capacity for Full Spectrum Missions
	Organize to Expand the Global SOF Network

	Support the Force and Families

	Generating Joint Capabilities
	Building on Service Capabilities: Joint Training
	Exercises and Engagement and Building Partner Capacity
	Language and Culture Capabilities
	Joint Logistics

	Conclusion


	5-7 FY14 People merged_v4.2 FINAL for print 4-02-13.pdf
	5.  People Are Central
	military compensation
	military Compensation and retirement modernization commission
	Managing the mILITARY HEALTH SYSTEM
	The MHS Quadruple Aim:

	STRENGTHENING MILITARY FAMILIES
	SUPPORTING Dod civilians


	6 Savings-Efficiencies_FY14 merged_v3.2 FINAL for print 4-02-13.pdf
	6.  Act as Good Stewards of Taxpayer Dollars
	More Disciplined Use of Resources
	More Effective Use of Resources ($19 billion)
	Weapons Programs Terminations and Restructuring ($13.7 billion)
	Military Construction Restructuring and Delays ($4.1 billion)
	Infrastructure Consolidation (-$2.4 billion)

	IMPROVING THE FINANCIAL MANAGEMENT WORKFORCE
	ACHIEVE AUDIT READINESS
	Audit and Contract Management Oversight
	Better Buying Power:  Obtaining Greater Efficiency and Productivity in Defense Spending
	Control Costs throughout the Product Life Cycle:  Defense Exportability Features (DEF) in Initial Design


	7-4.01_FY14 Overview_MILDEPS_Army formatted v4.2 FINAL for print 4-02-13.pdf
	7.  Military Departments
	ARMY
	Department of the Army:  Supporting Current Operations and Adapting for the Future
	Introduction
	Priorities for 21st Century Defense
	Counter Terrorism and Irregular Warfare
	Deter and Defeat Aggression
	Project Power Despite Anti-Access/Area Denial Challenges
	Counter Weapons of Mass Destruction.
	Operate Effectively in Cyberspace
	Defend the Homeland and Provide Support to Civil Authorities
	Provide a Stabilizing Presence
	Conduct Stability and Counterinsurgency Operations
	Conduct Humanitarian, Disaster Relief, and Other Operations

	Department of the Army Objectives
	Scalable Forces/Leader Development
	The Army for the Future
	Take Care of People
	Maintain Readiness
	Reset and Modernize
	Transform the Institutional Army




	7-4.02_FY14 Overview_MILDEPS_Navy formatted v5.2 FINAL for print 4-02-13.pdf
	Navy/mARINE CORPS
	DEPARTMENT OF THE NAVY:  OPERATING IN A FISCALLY-DRIVEN FRONTIER
	OVERVIEW
	PRIORITIES FOR 21ST CENTURY DEFENSE
	COUNTER TERRORISM and IRREGULAR WARFARE
	DETER AND DEFEAT AGGRESSION
	PROJECT POWER DESPITE ANTI-ACCESS/AREA DENIAL CHALLENGES
	COUNTER WEAPONS OF MASS DESTRUCTION
	OPERATE EFFECTIVELY IN CYBERSPACE AND SPACE
	MAINTAIN A SAFE, SECURE, AND EFFECTIVE NUCLEAR DETERRENT
	DEFEND THE HOMELAND AND PROVIDE SUPPORT TO CIVIL AUTHORITIES
	PROVIDE A STABILIZING PRESENCE
	CONDUCT STABILITY AND COUNTERINSURGENCY OPERATIONS
	HUMANITARIAN ASSISTANCE, DISASTER RELIEF, AND OTHER OPERATIONS
	DEPARTMENT OF THE NAVY OBJECTIVES
	People, Platforms, Power, and Partnerships



	7-4.03_FY14 Overview_MILDEPS_AF formatted v4.1 FINAL for print 4-02-13.pdf
	Air Force
	Foreword
	Budget Highlights
	Air Force Core Functions
	Nuclear Deterrence Operations
	Air Superiority
	Space Superiority
	Cyberspace Superiority
	Global Precision Attack
	Rapid Global Mobility
	Special Operations
	Global Integrated Intelligence, Surveillance and Reconnaissance
	Command and Control
	Personnel Recovery
	Building Partnerships
	Agile Combat Support
	Support to Airmen and their Families
	Business Process Improvements
	Installations
	Energy

	Conclusion


	08_Performance Improvement-FINAL.pdf
	8.  PERFORMANCE IMPROVEMENT
	8.1 INTRODUCTION
	8.2 DOD PERFORMANCE, budget, and personnel iNTEGRATION
	8.3 DOD MISSION, ORGANIZATION STRUCTURE, AND MAJOR FUNCTIONS
	The Office of the Secretary of Defense (OSD)
	Military Departments
	Defense Agencies
	Department of Defense (DoD) Field Activities
	The Joint Staff (JS)
	Combatant Commands


	8.4 DOD STRATEGIC PLAN
	8.5 FY 2012 DOD ANNUAL PERFORMANCE REPORT
	FY 2012 DOD Summary Performance Results
	FY 2012 DoD Agency Priority Goal (APG) Results
	General Accountability Office (GAO) High Risk Results:
	DoD Major Management Challenges:

	STRATEGIC GOAL 1 RESULTS:  PREVAIL IN TODAYS WARS.
	STRATEGIC GOAL 2 RESULTS:  PREVENT AND DETER CONFLICT.
	STRATEGIC GOAL 3 RESULTS:  PREPARE TO DEFEAT ADVERSARIES AND SUCCEED IN A WIDE RANGE OF CONTINGENCIES.
	STRATEGIC GOAL 4 RESULTS:  PRESERVE AND ENHANCE THE ALL-VOLUNTEER FORCE.
	STRATEGIC GOAL 5 RESULTS:  REFORM THE BUSINESS AND SUPPORT FUNCTIONS OF THE DEFENSE ENTERPRISE.
	CONCLUSION


	8.6 FY 2013 DoD ANNUAL PERFORMANCE PLAN (UPDATED)
	FY 2013 Strategic Plan Update
	FY 2013 Agency Priority Goals

	8.7 FY 2014 DoD ANNUAL PERFORMANCE PLAN
	CONCLUSION


	STRATEGIC GOAL 3:  PREPARE TO DEFEAT ADVERSARIES AND SUCCEED IN A WIDE RANGE OF CONTINGENCIES.
	Exhibit A – FY 2012 DOD-wide Performance Results by Strategic Goal and Strategic Objective
	Exhibit B – FY 2013 Updated – FY 2014 DOD-wide Performance Goals by Strategic Goal and Strategic Objective

	z_Appendix A _Resource tables v5.2 FINAL for print 4-02-13.pdf
	A.  RESOURCE EXHIBITS

	z_App B_Acronym list v1.2 FINAL for print 4-02-13.pdf
	APPENDIX B:  Acronym List


	03_Overview FY14_back cover_FULL BLEED.pdf
	Slide Number 1


